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Workplace Policy

1. Equal Opportunity and NonDiscrimination

We are committed to providing equal employment opportunities to all employees and applicants without regard
to race, color, religion, gender, sexual orientation, national origin, age, disability, or any other characteristic
protected by law.

Discrimination or harassment of any kind will not be tolerated and will result in disciplinary action, up to and
including termination.

2. Health and Safety

The safety and health of our employees are of paramount importance. Employees are expected to adhere to all
safety protocols and procedures established by the company.

Any concerns regarding workplace safety should be reported immediately to the appropriate supervisor or
manager.

3. Confidentiality

Employees are expected to maintain the confidentiality of all proprietary and sensitive information belonging to
the company, its clients, and partners.

Unauthorized disclosure of confidential information may result in disciplinary action, legal consequences, and
termination of employment.

4. Code of Conduct

Employees are expected to conduct themselves in a professional manner at all times and adhere to the company's
code of conduct.

This includes treating colleagues, clients, and partners with respect and dignity, maintaining integrity in all
business dealings, and avoiding conflicts of interest.

5. IT Usage

Company provided IT resources, including computers, networks, and software, are to be used for business
purposes only.

Employees are responsible for safeguarding company information and assets by following IT security policies and
best practices.

6. Compliance

Employees must comply with all applicable laws, regulations, and industry standards governing the company's
operations.

Any violation of legal or regulatory requirements may result in disciplinary action, legal consequences, and
termination of employment.

7. Conflict Resolution

The company is committed to resolving conflicts and disputes in a fair and timely manner.

Employees are encouraged to address concerns or grievances through established channels, such as HR or
management, and to refrain from engaging in any behavior that escalates or exacerbates conflicts.

8. Work Hours and Attendance

Employees are expected to adhere to their scheduled work hours and notify their supervisor or manager in
advance of any anticipated absences or tardiness.

Excessive absenteeism or tardiness may result in disciplinary action, up to deductuions and including termination.

CR no : 1486808, Po Box 350, P code 112, Muscat, Sultanate of Oman, www.maverick-int.com Contact us @ 96163736, chandra@maverick-int.com



Maverick International LLC

Navigating Success Together

9. AntiHarassment and AntiBullying

The company maintains a zerotolerance policy for harassment and bullying in the workplace.

Any form of harassment or bullying, including but not limited to verbal, physical, or sexual harassment, will result
in disciplinary action, up to and including termination.

10. Social Responsibility
We are committed to being responsible corporate citizens and supporting the communities in which we operate.
Employees are encouraged to participate in companysponsored volunteer activities and initiatives that promote
social and environmental sustainability.

Conclusion

This workplace policy is designed to establish clear expectations for Share holders and employees and promote a
positive and productive work environment across all areas of our business. By adhering to these guidelines, we can
ensure the success and sustainability of our organization while fostering a culture of respect, integrity, and
accountability.
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